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NAMTRAGRU INSTRUCTION 12792.1A

Subj:  CIVILIAN HEALTH PROMOTION PROGRAM

Ref:   (a) NAMTRAGRUINST 5100.6A

       (b) SECNAVINST 5300.28C

       (c) SECNAVINST 5300.29B

1.  Purpose.  To establish a comprehensive health promotion policy for civilians within the Naval Air Maintenance Training Group (NAMTRAGRU).

2.  Cancellation.  NAMTRAGRUINST 12792.1.  Since this is a major revision, changes are not indicated throughout.

3.  Applicability and Scope.  This instruction is applicable to all NAMTRAGRU civilian employees.

4.  Background.  Many of the deaths and illnesses in the United States are directly related to unhealthy lifestyle habits: primarily poor diet, lack of exercise, alcohol abuse, smoking, and unmanaged stress.  Additional compromises to good health and optimal productivity result from undiagnosed or inadequately controlled hypertension (high blood pressure) and a significant incidence of low back injuries.  Preventive maintenance principles and positive lifestyle changes can substantially reduce these threats to health.

5.  Policy.  It is the policy of NAMTRAGRU to encourage quality health through programs of physical fitness, the maintenance of good health, and the prevention of disease.

6.  Program Guidance.  NAMTRAGRU's Health Promotion Program will consist of the following programs.

    a.  Tobacco Use Prevention and Cessation.  This program aims to create a social environment that supports abstinence and discourages use of tobacco products, creates a healthy working environment, and provides smokers with encouragement and professional assistance in quitting.  In addition to the goals of reference (a), the tobacco use prevention and cessation programs include the following elements:

        (1) Tobacco use is not permitted at any time in NAMTRAGRU facilities or government vehicles.  

        (2) Staff members are prohibited from any form of tobacco use in the presence of students.
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        (3) Smoking is permitted only in designated outside areas.

        (4) Ensure training is provided for all personnel 

regarding:

            (a) Nicotine addiction and its negative impact on readiness.

            (b) Health risks of tobacco use.

            (c) Availability of assistance in stopping tobacco use. 

    b.  Physical Fitness and Sports.  This program aims to encourage and assist in developing a healthy exercise regimen in order to be physically fit.  Specific elements of the program:

        (1) Personnel may use one half hour with no leave charged to the individual for the purpose of exercise.

        (2) Personnel may participate in the exercise programs of their choice.  Facilities usually exist on base for walking, running, weight lifting, and many other sports. 

        (3) Personnel are expected to complete their exercise program and be ready for work at the end of this extended lunch period.

        (4) Personnel taking advantage of this opportunity will coordinate with their supervisor for approval.  

        (5) If the exercise program is abused, it will be discontinued.

    c.  Back Injury Prevention Program.  To control stress and strain on the back which can result in degenerative back injury and to reduce back injury claims and costs, this special emphasis program is being established.  Specific elements of the program:

        (1) Assist individuals in the development and maintenance of proper back habits.

        (2) Establish a safe work environment to reduce back injury.

        (3) Ensure adequate and reasonable physical requirements are established for each position, including a goal of limiting the normal maximum lift made by a single, unassisted individual.
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        (4) Ensure that effective back injury investigations are conducted to uncover the root causes of specific back injuries.  

        (5) Provide training in back injury prevention.

    d.  Nutrition Education and Weight/Fat Control.  This program aims to encourage and assist all personnel to establish and maintain dietary habits contributing to good health, disease prevention, and weight control.  Weight control involves both nutrition and exercise.  This program will include efforts not only to help individuals develop appropriate dietary habits, but 

also to modify the environment so that it encourages and supports appropriate habits.  Specific elements of the program:

        (1) Encourage personnel to seek advice and assistance through appropriate health care professionals.

        (2) Ensure, when feasible, that snack concessions and vending machines offer nutritious alternatives, such as fresh fruit, fruit juices, and whole grain products. 

    e.  Alcohol and Drug Abuse Prevention.  This program aims to prevent the misuse of alcohol and other drugs, eliminate the illegal use of such substances and provide counseling or rehabilitation to abusers who desire assistance in accordance with references (b) and (c).  Specific elements of the program:

        (1) Ensure education programs appropriate to various target audiences are available. 

        (2) These programs should include such topics as alcohol/drug use and pregnancy, driving while intoxicated, and adolescent alcohol/drug abuse.

    f.  High Blood Pressure (Hypertension) Screening.  This program aims to identify hypertension early, provide information regarding control of lifestyle factors and provide treatment referral where indicated.  This program shall include the following elements:

        (1) Encourage personnel to use the occupational health clinic's hypertension screening program, where available. 

        (2) Encourage personnel to ensure that hypertension screening is part of their annual health check-up and that follow-up medical treatment is obtained when abnormal results are indicated.  
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        (3) Allow full participation by employees in public information campaigns emphasizing the dangers of hypertension and 

the importance of periodic hypertension screening and dietary regulation.

    g.  Stress Management.  This program aims to reduce environmental stressors and help personnel cope with stress.  The Stress Management program will include the following elements:

        (1) All supervisors will develop leadership practices, work policies and procedures, and physical settings that promote productivity and health.

        (2) Encourage personnel to take the advice of health and fitness professionals on scientifically supported stress management techniques.

7.  Responsibility.  It is the responsibility of all Department Heads, Special Assistants, NAMTRAU CO's, NAMTRAGRUDET OIC's, and supervisors of civilian employees to ensure that the programs outlined in this instruction are implemented.  









F. J. SMITH

                              By direction

Distribution:

NAMTRAGRUINST 5216.1B (Lists I and II)
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